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We are proud to present our 2024-2025 Annual Report, showcasing the progress we have 
made in strengthening our impact on children, families and communities across Western 
���w�[�i�M�D�õ�Ï�D�¶�«���Â�M���w�³�Â�«�i�Â�•�«�[�i���M�Ï�•�[�·�«�Â�Ï�³�Â�õ�Ï�³�Â�i�[�«�D���~�«�Ï���D�³�•�[�«���±�«�i�Â�•�«�E�D�[�i�«�Q���D���r�Ï�D�õ�«�©�•�D�M�·�«�©���w�«�•�Ï�õ�õ�«
�Q���~�«�D�«�³�õ�Ï���E�[�•�«�Ï���i���«�i�Â�•�«�•�˜�•�M�©�~�D�©�«�•���M�ì�«�i�Â�D�i�«�~�M�Ï�˜�•�[�«���w�M�«���Ï�[�[�Ï�����«�±���M�•�D�M�~�¶�«���[�«�•�•�«�M�•���D�Ï���«
committed to fostering childhoods, we extend our deep gratitude and thanks to our team 
of dedicated staff and volunteers, our partners in the community and our Board for their 
unwavering support.

KAYA, WELCOME

We acknowledge the Traditional Custodians of Ballardong, Wadjuk and Noongar Boodja, 
�•�Â�•�M�•�«�·�•�•�M�Ï�õ�Ï���³�D�í�[�«���D�Ï���«���±�Q�r�•�[�«�D�M�•�«�õ���r�D�i�•�~�·�«�D���~�«�M�•�r���³���Ï�[�•�«�i�Â�•�Ï�M�«�r�����i�Ï���w�Ï���³�«�r�������•�r�i�Ï�����«�i���«
land, water and community. We respectfully acknowledge the Aboriginal and Torres Strait 
Islander people and Elders, past and present, in the spirit of reconciliation.

Our logo serves as a representation of Urie Brofenbrenner’s theory that a 
�r�Â�Ï�õ�~�í�[�«�•���˜�Ï�M�������•���i�«�[�Ï�³���Ï�Q�r�D���i�õ�©�«�D�±�±�•�r�i�[�«�Â���•�«�i�Â�•�©�«�õ�•�D�M���«�D���~�«�³�M���•�¶�«�z�•�M�•�·�«�i�Â�•�«
child (blue) is surrounded by family (brown) and community (orange).

ACKNOWLEDGEMENT
OF COUNTRY

DISCLAIMER: All efforts have been made to ensure the 
information contained in this document is accurate at the 
time of publication. meerilinga.org.au
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We are proud to present our Annual Report 
for the year ending 30 June 2025 - a year that 
�M�•�D�±�Q�M���•�~�«���w�M�«�r�������Ï�i���•���i�«�i���«���w�M�i�w�M�Ï���³�«
children’s potential and empowering the 
educators who guide them. As a provider 
of both early childhood education and care 
and training for the sector, we continue to 
shape futures through high-quality programs, 
strong community connections and a skilled, 
passionate workforce. Guided by our values 
of respect, integrity, collaboration, customer 
focus  and accountability , we have expanded 
our reach and deepened our impact, staying 
true to our mission as a local, independent, 
charitable organisation. 

Our community-based services in Ballajura, 
�%�•�•�r�Â�i���M���·�«�%�w�õ�õ�[�i�M�����ì�·�«�-���r�ì�i�w�M���·�«�z�Ï�³�Â�«
�K�©�r�����i�•�·�«�z�Ï�õ�i�����·�«�Ÿ�Ï���³�[�õ�•�©�«�D���~�«�K�����~�˜�D�õ�•�«
offer nurturing, personalised environments 
where children thrive. We invest in quality 
programs, educator support and inclusive 
practices, with smaller group sizes fostering 
deeper relationships and tailored learning. 
Our educators bring warmth, consistency and 
focus to every moment, and we were proud to 
see their work recognised by Child Australia’s 
sector awards this year. 

We also celebrate the work of our Parenting 
Services team, whose compassion and 
expertise continue to enrich families across 
our community. Through workshops, podcasts 
and personalised support, they create 
inclusive spaces where parents and caregivers 
feel heard, empowered, and connected. Their 
impact strengthens families and helps build 
�D�«�����M�•�«�M�•�[�Ï�õ�Ï�•���i�·�«�r�����Q�~�•���i�«�r�������w���Ï�i�©�«�Ò�«�D�«
�M�•�R�•�r�i�Ï�����«���±�«���w�M�«�•���~�w�M�Ï���³�«�r�������Ï�i���•���i�«�i���«
supporting children, families and the sector. 

  
Meerilinga Training College continues 
to shape the future of early childhood 
education and care by preparing students 
�i���«�i�•�r�����•�«�r�����Q�~�•���i�·�«�r�D�E�D�i�õ�•�«�D���~�«
compassionate professionals. United by a 
shared commitment to children’s wellbeing, 
our students gain real-world experience and 
�D���~�«�•���³�D�³�•�«�Ï���«�M�•�R�•�r�i�Ï�˜�•�«�õ�•�D�M���Ï���³�«�i�Â�D�i�«�•�K�w�Ï�E�[�«
them to nurture and advocate for every child. 
This journey is supported by our dedicated 
team of managers, trainers and assessors 
and administrators, who deliver high-quality 
education aligned with sector needs and 
expectations. 

We also acknowledge the vital contributions 
of our corporate support teams - including 
�Q���D���r�•�·�«�Â�w���D���«�M�•�[���w�M�r�•�[�·�«���D�M�ì�•�i�Ï���³�·�«�E���õ�Ï�r�©�·�«
compliance and administration - whose 
expertise and commitment ensure our 
organisation runs smoothly. Their work 
enables our educators and leaders to focus 
on delivering safe, inclusive and high-quality 
care and education for children. I would like 
to acknowledge the contribution of Jake 
�%�M�•�©�i�•���i�D�r�Â�·�«�±���M���•�M�«�-�Â�Ï�•�±�«�H�¦�•�r�w�i�Ï�˜�•�«�Ì�±�Q�r�•�M�«
who made progress on bedding down 
Meerilinga’s strategy and sharpening our 
focus. 

“With 114 years of community 
service behind us, we are 
energised by the opportunities 
ahead and remain committed 
to delivering inclusive, high-
quality care that meets 
the evolving needs of our 
communities.“

We welcomed the Commonwealth 
Government’s announcement of the ECEC 
Worker Retention Payment in October 2024 
- a long-awaited recognition of the vital role 
eligible workers play. The passing of legislation 
�Ï���«�k�•�i�M�w�D�M�©�«�5�3�5�8�«�r�����Q�M���Ï���³�«�i�Â�•�«�i�Â�M�•�•�Ò�~�D�©�«
guarantee from January 2026 marks another 
�[�Ï�³���Ï�Q�r�D���i�«���Ï�õ�•�[�i�����•�·�«�•���[�w�M�Ï���³�«�D�õ�õ�«�•�õ�Ï�³�Ï�i�õ�•�«
families receive at least 72 hours of subsidised 
care per fortnight. These reforms, alongside 
�i�M���D�~�•�M�«���D�i�Ï�����D�õ�«�D���~�«�
�i�D�i�•�«�r�Â�D���³�•�[�·�«�M�•�R�•�r�i�«
a renewed focus on supporting children and 
families. 

Finally, this year we welcomed two new Board 
Governors -Ben Mercer and David Warren 
- and farewelled Jason Shapcott. I thank all 
our Governors, past and present, for their 
leadership, insight and ongoing commitment 
to our mission. 

A MESSAGE FROM 
THE PRESIDENT
FIONA LANDER
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���Â�•�«�n���˜�•�M�����M�[�«�Ü�8�Ï�M�•�r�i���M�[�Ý�«�D���~�«�Ì�±�Q�r�•�«�%�•�D�M�•�M�[�«���±�«�i�Â�•�«�%���D�M�~�«
are elected annually and meet 10 times each year. Governors 
dedicate their time and effort on a voluntary and unpaid basis. 
Governors are responsible for:

	 Approving the corporate strategy and/or 
strategic plan, overseeing performance and 
monitoring compliance.

	 Appointing, guiding and evaluating the Chief 
Executive’s performance.

	 ���E�E�M���˜�Ï���³�«�[�Ï�³���Ï�Q�r�D���i�«�±�w���~�Ï���³�«���M�«�E�M���³�M�D���«
commitments.

	 Approving the annual budget and 
�������Ï�i���M�Ï���³�«�Q���D���r�Ï�D�õ�«�E�•�M�±���M���D���r�•�¶

Fiona Lander
President

David Warren
Governor

Claire Werner
Vice-President

Ben Mercer
Governor

David Morrison
Treasurer

Jason Shapcott
Governor
(Term Ended March 2025)

BOARD OF GOVERNORS

Meerilinga Annual Report 2024-2025
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THE INTERIM CEO
BEN MERCER
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What sets Meerilinga apart is the 
community-based connections and the 
care of our staff and volunteers, delivered 
with an unwavering focus on the rights of 
the child in every activity we undertake. 
It has been a privilege to more deeply 
engage with our teams and stakeholders 
in my role as a Board member and 
�M�•�r�•���i�õ�©�«�D�[�«�†���i�•�M�Ï���«�-�Â�Ï�•�±�«�H�¦�•�r�w�i�Ï�˜�•�«�Ì�±�Q�r�•�M�¶

I welcome you to celebrate the highlights 
and achievements contained in our 
2024-25 Annual Report. I am proud that 
beyond the acknowledgements and 
images in this report are a vast array of 
rich and unique stories that meaningfully 
shape positive childhood experiences and 
continue to impact the communities of 
many Western Australians.          

The year to 30 June 2025 was 
characterised by themes of growth and 
change. With the strong support of the 
Board, we invested in organisational 
partners that have worked closely 
to understand our organisation and 
enhanced our strategy, human resources 
�D���~�«�Q���D���r�•�«�r�D�E�D�i�Ï�õ�Ï�i�Ï�•�[�¶�«�K�•�«���D�~�•�«
pleasing progress in strengthening 

Meerilinga’s foundations that will 
support the organisation to adapt to 
more challenging and rapidly evolving 
needs across our community and sector 
stakeholders.

I want to acknowledge and thank 
our funding partners and the State 
Government for their ongoing support of 
important community programs. Thank 
you also to Lotterywest, the Department 
of Communities and Department of 
Education for their continued support 
of Children’s Week, which is convened 
in Western Australia by Meerilinga and 
reaches nearly 20,000 people in their 
communities each year.

My sincere thanks to our creative, 
dedicated and passionate staff, our 
volunteers and community partners who 
support us, and the students and families 
who place their trust in our programs. 
We look forward to continuing to grow 
and evolve how Meerilinga educates and 
connects with children, families, students 
and communities as part of our impactful 
future.  

ORGANISATIONAL 
STRUCTURE

Meerilinga

Board of Governors

�-�Â�Ï�•�±�«�H�¦�•�r�w�i�Ï�˜�•�«�Ì�±�Q�r�•�M

Meerilinga 
Training 
College

Children’s 
Week WA

Children and 
Community 

Services

Parenting 
Services

Meerilinga Children and
Community Foundation Inc.

Meerilinga Children and
Community Services Inc.

Meerilinga Annual Report 2024-2025

SOUTH WEST METROPOLITAN 
PARENTING SERVICE
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ABOUT MEERILINGA
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Our Vision: Providing enriched early 
education experiences for children 
through developing strong and 
connected communities.

Children and Community Services

Meerilinga Training College

Empowering Communities

South West Metropolitan Parenting Services

Meerilinga Annual Report 2024-2025

�·�•�•�M�Ï�õ�Ï���³�D�«�Ï�[�«�D���«�Ï�r�����Ï�r�«�����i�Ò�±���M�Ò�E�M���Q�i�«
organisation and registered charity based 
in Perth, Western Australia that promotes 
positive childhoods through direct 
services and programs that work with 
children, parents, families, communities, 
childhood professionals and planners 
and social investment partners. It is both 
an Early Childhood Education and Care 
(ECEC) provider and a Registered Training 
Organisation (RTO).

Aiming to improve the quality of life for the 
children of Western Australia as well as the 
promotion of the United Nations Convention 
on the Rights of the Child, Meerilinga is 
recognised for excellence in promoting 
and supporting the education, care and 
wellbeing of children. It provides a diverse 
range of services, programs, resources and 
support to children and families, as well as 
to professionals in the education, health and 
social services sectors.

The Early Learning Programs at  Meerilinga 
deliver high-quality, personalised education 
and care by experienced educators. Our play-
based curriculum and small class sizes foster 
social, emotional and cognitive development, 
equipping children with the skills they need 
for a successful start to school.

1110



Meerilinga Annual Report 2024-2025 Meerilinga Annual Report 2024-2025

OUR TEAM OUR 
VOLUNTEERS
Volunteers play a vital role in assisting high-
quality programs for children, families, and 
communities. We established the role of 
Volunteer Coordinator in February 2025 
to recognise and celebrate our volunteers 
while strengthening our capacity to support, 
engage, and grow our volunteer workforce.

Across our locations, our volunteers contribute 
a diverse range of skills and experience - from 
cooking and gardening to local food pickups - 
enriching our programs and supporting daily 
operations.

Julie
�Ÿ�D�M�D
Larry
Marta
Pat
Rebecca
Stephanie

Diana
Eira
Ella
George
Ginny
Jade
Jane
Joanna

ESTIMATED
1,682 HOURS

$93,000  
CONTRIBUTION

VOLUNTEERING HOURS
& COST CALCULATION

23 VOLUNTEERS

TOTAL NUMBER OF EDUCATORS

AVERAGE LENGTH OF SERVICE OF EDUCATORS
�â�H�S�-�§�«�-�H�þ���«�†�†�†�«���þ���†�½�H�H�
�ã

NUMBER OF ELP STAFF WITH DIPLOMA OR HIGHER

LONGEST SERVING EMPLOYEE 	Caroline
89

3  
YEARS

14
YEARS

34

Our staff and volunteers continue to drive 
improvement across Meerilinga’s services, 
whether they are working directly with children, 
providing administrative and corporate support 
or in leadership.

We acknowledge the dedication of our 
Educators, whose professionalism drives the 
high-quality education and care we deliver. In 
2025, we have been hard at work to reinforce 
this recognition and further improve staff 
retention by applying for an ECEC Worker 
Retention Payment (WRP) Grant, a Federal 
Government initiative providing increased 
remuneration to support long-term sector 
stability.

Through this program, eligible educators will 
participate in consultation sessions and have 
their Individual Flexibility Arrangements (IFAs) 
updated, formally recognising their expertise 
and commitment. By promoting fair pay, 
meaningful consultation and professional 
respect, Meerilinga will continue to recognise 
the people who make our services exceptional.

The support of our staff has been further 
emphasised by the introduction of a 
Professional Support Coordinator. This 
role has enabled Meerilinga to enhance 
the professional learning for staff and 
increased wellbeing through social and 
networking events, and helped to establish 
a partnership with Be You Consultants who 
have strengthened onboarding and internal 
support networks. We look forward to new 
initiatives in this space as we help staff with 
their wellbeing and mental health.

With Centres spread throughout the 
metropolitan area, our end of year conference 
brought the entire team together. This two-
day conference allowed our Educators to learn 
from one other while Evolve WA provided 
sessions on emotional regulation and how 
to develop a strengths-based approach. An 
awards presentation and a competitive quiz 
rounded out this opportunity to re-focus on 
the wider mission of Meerilinga.

THANK YOU TO ALL OUR VOLUNTEERS:

Aimee
Amanda
Carla
Carys
Chantal
Charmaine
Cheryl
Daniel
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NOONGAR LANGUAGE 
REVITALISATION

Meerilinga Beechboro partnered with 
Curtin University and Yalkarang Consulting 
to host a Noongar Language Revitalisation 
�ö�M���³�M�D���·�«�Ï���i�•�³�M�D�i�Ï���³�«�Ï�i�«�Ï���i���«���w�M�«�Ÿ�D�~�D�~�å�Ï���©�«
Waabiny sessions. This pilot program 
engaged Indigenous children, local schools 
and community members in culturally rich 
�õ�D���³�w�D�³�•�«�õ�•�[�[�����[�·�«�±���[�i�•�M�Ï���³�«�r�����Q�~�•���r�•�·�«
identity and a deeper connection to culture. 
Outcomes included active participation 
in lessons, increased language skills and 
preparation to perform a Noongar song 
at our NAIDOC 2025 event, strengthening 
community collaboration and cultural 
continuity.

THE RIGHTS OF THE CHILD

Meerilinga continues to lead the ECEC sector 
in embedding the United Nations Convention 
on the Rights of the Child (UNCRC) across 
early learning programs. As the convener 
of Children’s Week in Western Australia, 
Meerilinga advocates for children’s rights, 
voices and wellbeing through community 
events, professional development and in 
sector-wide advocacy.

���Â�Ï�[�«�r�������Ï�i���•���i�«�Ï�[�«�M�•�R�•�r�i�•�~�«�Ï���«�Ï���Ï�i�Ï�D�i�Ï�˜�•�[�«
such as our Play Communication Boards. 
Designed in partnership with Neurominded, 
these boards help to create inclusive learning 
environments by empowering children to 
be heard, fostering their social interaction 
and strengthening their sense of belonging. 
We have already seen the positive impact of 
these boards since their introduction in early 
2025 and have allowed other ECEC groups to 
�•�¦�E�•�M�Ï�•���r�•�«�i�Â�•�Ï�M�«�i�•���•�Q�i�[�«�i�©�«���D�ì�Ï���³�«�i���i�Â�«�i�Â�•�«
boards and instructions for their use available 
�i�Â�M���w�³�Â�«�i�Â�•�«�§�•�D�M���Ï���³�«�z�w�i�«�����«���w�M�«�•�•�i�[�Ï�i�•�¶

Meerilinga Annual Report 2024-2025Meerilinga Annual Report 2024-2025

HIGH-QUALITY EARLY 
LEARNING

Sustaining the quality of Meerilinga’s care 
and education is key to our mission and 
every Centre has continued to be rated by 
the Department of Communities’ Education 
and Care Regulatory Unit as “meeting” 
or “exceeding” the Australian Children’s 
Education and Care Quality Authority’s 
National Quality Standards (NQS). These 
ratings are supported by feedback from 
parents and carers, who continue to positively 
rate our services. Every respondent to NQS 
and other surveys have stated that they are:

•	 comfortable with approaching our staff to 
discuss their child

�À	 �[�D�i�Ï�[�Q�•�~�«�•�Ï�i�Â�«�i�Â�•�«�õ�•�D�M���Ï���³�«���E�E���M�i�w���Ï�i�Ï�•�[�«
provided to their child

 

CHILDREN AND 
COMMUNITY SERVICES

AVERAGE 
NUMBER OF 
CHILDREN  
IN ELP 
PER DAY

110

NEW ENROLMENTS
�â�ö�§���V�n�þ�Ì�$�ö�«���½�8�«�H�§�ö�ã	

NEW ENROLMENTS
�â�H�S�-�§�«�ö�§���V�n�þ�Ì�$�ö�ã

438
325

ENROLMENT AND 
ORIENTATION 
SURVEY

EVERY RESPONDENT: �«�±�•�•�õ�[�«�r�����±���M�i�D�i�õ�•�«
�D�E�E�M���D�r�Â�Ï���³�«�·�•�•�M�Ï�õ�Ï���³�D�«�[�i�D�±�±�«�i���«�~�Ï�[�r�w�[�[�«�i�Â�•�«���•�•�~�[�«
���±�«���©�«�r�Â�Ï�õ�~�¶�«�«�Ã�«�±�•�•�õ�[�«�[�D�i�Ï�[�Q�•�~�«�•�Ï�i�Â�«�i�Â�•�«�õ�•�D�M���Ï���³�«
���E�E���M�i�w���Ï�i�Ï�•�[�«�E�M���˜�Ï�~�•�~�«�i���«���©�«�r�Â�Ï�õ�~�¶

4.84

Meerilinga’s Playgroups and Early Learning 
Programs provide high quality education and care 
for children with seven Centres across Perth. We 
pride ourselves on our focus on creating strong 
communities for children and families, a need that 
continues to increase.

1514



PLAYGROUPS

Our playgroups have successfully engaged 
an average of 15 families per session, fostering 
meaningful social connections and a sense 
of belonging within the community. Across 
our eight locations, almost 170 families are 
enrolled, demonstrating the reach and 
impact of the program. Our playgroup’s 
focus is to create opportunities for families 
to build supportive networks, enhance 
social engagement and increase their active 
involvement in their child’s learning journey.

BULLSBROOK CHILDREN 
AND YOUTH

In Bullsbrook, our youth program Junior 
�z�D���³���w�i�«�Â�D�[�«�M�•�D�r�Â�•�~�«�M�•�r���M�~�«�E�D�M�i�Ï�r�Ï�E�D�i�Ï�����¶�«�K�•�«
now have a waitlist for places, despite some 
older participants ‘ageing out’ and returning 
as volunteers. This demonstrates strong 
involvement by community members.

Our community engagement program has 
expanded into Gidgegannup, now offering 
facilitated playgroups for families alongside 
a new junior program on Mondays. These 
initiatives have received funding from the 
City of Swan, who are strongly committed 
to supporting local families. The attendance 
�Ï���«�i�Â�•�[�•�«�E�M���³�M�D���[�«�M�•�R�•�r�i�[�«�i�Â�•�Ï�M�«�³�M���•�Ï���³�«
community impact.

GROWTH IN HILTON

This year, we have successfully expanded the 
�M�•�D�r�Â�«���±�«���w�M�«�E�M���³�M�D���[�«�Ï���«�z�Ï�õ�i�����¶�«�K�•�«�Â�D�˜�•�«
�Ï���r�M�•�D�[�•�~�«���w�M�«�ö�M�•�Ò�Ÿ�Ï���~�©�«�~�D�©�[�·�«�i�Â�•�«���w���i�•�M�«���±�«
facilitated playgroups we offer in collaboration 
with our Parenting Services team and 
established new partnerships with FIFO 
Families Project, Port School Early Learning 
�-�•���i�M�•�·�«�k�M�•���D���i�õ�•�«�K�����•���í�[�«�z�•�D�õ�i�Â�«���•�D���·�«
�·�����M�~�Ï�å�i�«�Ÿ�w�õ�w���³�D�M�«�ö�õ�D�©�³�M���w�E�·�«�D���~�«�½�³�D�õ�õ�D�«
Yorga Waangkan Aboriginal Corporation.

These programs and collaborations have 
enabled the delivery of additional services 
that support families and children in the 
�z�Ï�õ�i�����«�D�M�•�D�¶�«�Ì�˜�•�M�«�i�Â�•�«�E�D�[�i�«�4�5�«�������i�Â�[�·�«�•�•�«
have achieved a 62% increase in program 
�•���³�D�³�•���•���i�·�«�M�•�R�•�r�i�Ï���³�«�i�Â�•�«�õ���r�D�õ�«�r�������w���Ï�i�©�«
need for our services.

SECTOR AWARDS

The quality of our programs has been 
recognised by peak body Child Australia in the 
Early Childhood Learning and Development 
�
�•�r�i���M�«���•�D�M�~�[�·�«�•�Â�•�M�•�«�Ÿ�Ï���³�[�õ�•�©�«�•�D�[�«�D�•�D�M�~�•�~�«
second place in ‘Service Excellence in 
Partnerships with Families, Communities and 
Schools’.

Our Curriculum Leader, Jade Padget, also 
�M�•�r�•�Ï�˜�•�~�«�Q�M�[�i�«�E�õ�D�r�•�«�±���M�«�ì�H�¦�r�•�õ�õ�•���r�•�«�Ï���«�H�-�H�-�«
Leadership’. Jade’s leadership and ability to 
enhance the educational practices of those 
�D�M���w���~�«�Â�•�M�«�D�õ�[���«�[�D�•�«�Â�•�M�«�������Ï���D�i�•�«�D�[�«�D�«�Q���D�õ�Ï�[�i�«
�Ï���«�i�Â�•�«�5�3�5�7�«�z�H�
�����«�H�D�M�õ�©�«�-�Â�Ï�õ�~�Â�����~�«�H�~�w�r�D�i�Ï�����«
and Care Awards.

These awards demonstrate outstanding 
leadership and teamwork that creates 
exceptional quality and delivers positive 
outcomes for children and families.
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NUMBER OF 
OBSERVATIONS 
UPLOADED TO 
EARLY WORKS

965
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ROOM HIRE

Demand for our local room hire is another 
area of growth, where we facilitate access to 
low-cost room hire for community groups 
and individuals. This method of support for 
diverse groups regularly enables playgroups, 
church groups and wellness providers 
to operate while offering a safe space for 
birthday parties and other family events. In 
�i�Â�•�«�5�3�5�7�Ã�5�3�5�8�«�Q���D���r�Ï�D�õ�«�©�•�D�M�·�«�•�•�«�•�•�M�•�«�D�i�õ�•�«
to accommodate 3,713 bookings across our 
Centres. Reservations are streamlined by our 
use of the SpacetoCo platform, accessible via 
our website.

CREATING A SUSTAINABLE 
COMMUNITY IN WOODVALE

Our Woodvale Centre has built up the 
leadership skills of community members 
and provided them with the facilities to run 
important community programs. Initiatives 
include the Meals with Mates monthly 
gathering, partnerships with Conscious Closet 
Swap which has helped 350 families recycle 
and reuse clothing and a successful pre-
Christmas Toy Swap. Woodvale also operates 
a local drop-off location for hard-to-recycle 
items. Each of these programs strengthen 
social connections, promote sustainability and 
build ongoing community leadership.

INTERGENERATIONAL 
PLAYDATES AT KINGSLEY

�Ì�w�M�«�Ÿ�Ï���³�[�õ�•�©�«�[�i�D�±�±�«�r�����M�~�Ï���D�i�•�~�«
intergenerational playdates at the local 
�%�•�i�Â�D���Ï�•�«���³�•�~�«�-�D�M�•�«�z�����•�«�i���«�i�w�Ï�õ�~�«
connections and reduce social isolation. These 
�˜�Ï�[�Ï�i�[�«�i�©�«���w�M�«�ö�M�•�Ò�Ÿ�Ï���~�©�«�r�Â�Ï�õ�~�M�•���«�Ï���r�õ�w�~�•�~�«�[�����³�«
and story time, art and craft activities and 
a shared morning tea, with ongoing letter 
exchanges between children and residents. 
This initiative has strengthened social bonds, 
encouraged skill-sharing across generations, 
and fostered a safe, inclusive and vibrant 
community.

VOLUNTEERING

�Ì�w�M�«�±�D�r�Ï�õ�Ï�i�Ï�•�[�«�D�i�«�z�Ï�³�Â�«�K�©�r�����i�•�«�D���~�«�K�����~�˜�D�õ�•�«
both received love and attention when 
Volunteering WA helped to bring Bankwest 
on board for corporate volunteer days. Both 
Centres had their sandpits renewed while the 
volunteers also made sure to brighten our 
outdoor play areas with fresh paint and by 
cleaning the areas in and around our natural 
environments. We are grateful to Volunteering 
WA and Bankwest for their volunteering 
efforts.
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110
EARLY
LEARNING 
PROGRAM 
SCHOOL VISITS

MEALS WITH MATES
45  SHARED MEALS EACH MONTH

TOTAL NUMBER
OF FOOD
�8�þ�Ì�ö�Ù�Ì�k�k�


320

EMPOWERING 
COMMUNITIES

We were delighted that the Government of 
Western Australia, through the Department 
of Communities, extended all our Children 
and Community Services contracts through 
to 30 June 2029. This extension ensures 
the continuation of our Empowering 
Communities programs in Ballajura, 
�%�•�•�r�Â�i���M���·�«�z�Ï�³�Â�«�K�©�r�����i�•�·�«�Ÿ�Ï���³�[�õ�•�©�«�D���~�«
Woodvale, as well as our outreach program 
in Bullsbrook. These place-based programs 
play a vital role in creating more resilient 
communities and improving individual 
wellbeing by fostering social participation, 
connection and inclusion. In partnership 
with key stakeholders, we delivered 780 
community events and workshops with over 
43,800 participants.

AERO RESEARCH

Meerilinga has been contributing to the 
understanding of the implementation 
of evidence-based practice within Early 
Childhood Education and Care services 
through our partnership with the Australian 
Education Research Organisation (AERO), 
Australia’s independent education evidence 
body. 
  
Meerilinga is the only Western Australian 
group to be part of the Australian Education 
Research Organisation’s 2025 ECEC Learning 
Partner project. As part of the project, we have 
been providing contextual, local perspectives 
of the evidence-based practice of assessment 
for learning. This project provides professional 
learning, coaching and guidance to leaders 
at Meerilinga and has enabled them to 
provide support and mentoring to Meerilinga 
Educators when making evidence informed 
decisions aligned with the Early Years 
Learning Framework and National Quality 
Standards. 

NAIDOC WEEK

Strength, vision and legacy were on show 
when we celebrated NAIDOC Week with the 
�i�Â�•���•�«�ê�Ÿ�•�•�E�«�i�Â�•�«�k�Ï�M�•�«�%�w�M���Ï���³�»�«�%�õ�D�ì�·�«�§���w�~�«
and Proud”. With the vital support of our 
local government partner, the City of Swan, 
�•�•�«�Â���[�i�•�~�«�[�Ï�³���Ï�Q�r�D���i�«�•�˜�•���i�[�«�D�i�«�%�•�•�r�Â�i���M���·�«
Bullsbrook and Ballajura, bringing children, 
families, staff and the community together
to celebrate.

PRESCHOOL REFORM 
AGREEMENT FUNDING

The Preschool Reform Agreement Funding 
from the Federal Government enabled 
Meerilinga to promote funded enrolments 
for 40 children to participate in our school 
readiness programs. Children developed 
core skills in building resilience, enhancing 
muscle strength and cognitive skills, while 
families received holistic support, including 
strategies to continue key learning at home. 
�Ÿ�•�©�«�D�r�Â�Ï�•�˜�•���•���i�[�«�Ï���r�õ�w�~�•�~�«�[�w�E�E���M�i�Ï���³�«
Aboriginal and Torres Strait Islander children 
�D���~�«�D�[�[�Ï�[�i�Ï���³�«�±�D���Ï�õ�Ï�•�[�«�•�Ï�i�Â�«�Q���D���r�Ï�D�õ�«�Â�D�M�~�[�Â�Ï�E�«
and medical conditions. This funding also 
enabled us to improve our outdoor resources 
that support gross motor developmental, 
addressing gaps in our outdoor risky play and 
sensory needs.
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DIGITAL DELIVERY

We are constantly looking for new ways to 
deliver support for parents in ways that suit 
their lifestyles. To this end, we have increased 
our digital presence  by offering more online 
workshops, podcast collaborations and our 
“Quick Tips for Busy Parents” YouTube series. 
As one parent told us about our Youtube 
channel, “It suits life with a toddler!”

We are excited about the next phase of 
our online engagement with our MAPS 
(Mindfulness, Attunement, Play and Self Care) 
for Parents podcast coming soon.

MOTHER BABY NURTURE

Funded through The Smith Family, Meerilinga 
delivered this free 10-week program on repeat 
throughout the year to support mothers and 
infants (0–6 months) through early parenting 
challenges, including postnatal anxiety and 
�i�����~�Ï���³�«�~�Ï�±�Q�r�w�õ�i�Ï�•�[�¶�«�§�•�~�«�i�©�«�•�¦�E�•�M�Ï�•���r�•�~�«
perinatal mental health professionals, the 
�³�M���w�E�«�±���r�w�[�•�[�«�����«�M�•�R�•�r�i�Ï�����·�«�r�������•�r�i�Ï�����«�D���~�«
maternal wellbeing.
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YOUTUBE
VIDEOS LAUNCHED 	

PODCAST
EPISODES PRODUCED

KEY IMPACT �5�3�5�7�Ù�5�8

98% 98%

100% 80% +

PARENTS SAID �i�Â�•�«
�[�•�M�˜�Ï�r�•�«���D�~�•�«�D�«�E���[�Ï�i�Ï�˜�•�«
�~�Ï�±�±�•�M�•���r�•�¶

FELT MORE �«�r�����Q�~�•���i�«
�Ï���«�i�Â�•�Ï�M�«�E�D�M�•���i�Ï���³�¶

FELT MORE �«�r�����Q�~�•���i�«
�Ï���«�i�Â�•�Ï�M�«�E�D�M�•���i�Ï���³�¶

FELT MORE �«
�r�����±���M�i�D�i�õ�•�«�D�[�ì�Ï���³�«
�±���M�«�Â�•�õ�E�¶

12

4

WORKSHOPS
DELIVERED 
	
LONGER COURSES
�â�6�Ú�;�«�
�H�
�
�†�Ì�½�
�ã�«�-�Ì�·�ö�§�H���H�8
	
PARENTS RECEIVED
�Ì�½�H�Ù�Ì�½�Ù�Ì�½�H�«�
�$�ö�ö�Ì�þ�� 

13

12

45

Meerilinga Parenting Services offer practical 
support for parents and caregivers in a 
welcoming, inclusive environment through 
relaxed opportunities for connection and 
workshops. Our lead role in the SWMPS helps 
power our delivery of services in and beyond 
���w�M�«�-���r�ì�i�w�M���«�D���~�«�z�Ï�õ�i�����«�-�•���i�M�•�[�¶

PARENTING SERVICES

2120
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STATE GOVERNMENT 
SUPPORT

In addition to funding our upcoming MAPS 
for Parents series, support from the State 
�n���˜�•�M�����•���i�«�i�Â�M���w�³�Â�«�z�•�D�õ�i�Â�•�D�©�«�Â�D�[�«�D�õ�õ���•�•�~�«
us to deliver the Sing Play & Connect and 
�
�w���R���•�•�M�«�E�õ�D�©�³�M���w�E�[�¶

Sing Play & Connect has helped the 
Willagee community grow through music, 
�����˜�•���•���i�·�«�r�M�D�±�i�«�D���~�«�Ÿ�•�©�«�K���M�~�«�
�Ï�³���¶�«�K�•�«
�Â�D�˜�•�«�[�E�•�r�Ï�Q�r�D�õ�õ�©�«�i�D�M�³�•�i�•�~�«�i�Â�Ï�[�«�r�������w���Ï�i�©�«
to address developmental vulnerability in 
key domains (communication, social and 
emotional) highlighted by the Australian Early 
Development Census.

�
�w���R���•�•�M�«�D�õ�[���«�i�D�M�³�•�i�[�«�i�Â�•�«���•�•�~�[�«���±�«�i�Â�•�«
community by creating a nurturing space 
for mothers and their 0-3 year olds.  With 
more than 50% of participants regarding 
themselves as ‘culturally and linguistically 
diverse’ (CALD), this co-designed program 
has helped to improve the wellbeing and 
connection of local mothers. 

EMPOWERING OUR 
EDUCATORS

As part of Meerilinga’s wider support for 
Educators, our Parenting Service provided 
�[�i�D�±�±�«�•�Ï�i�Â�«�D�«�z�D���~�«�Ï���«�z�D���~�«�ö�D�M�•���i�Ï���³�«
Foundations workshop. This practice works to 
embed emotional resilience and self-care in 
the daily practices of our staff and the children 
in our care.

We have continued this endeavour by 
providing resources and information to our 
staff each month and look forward to further 
supporting staff through this program.

PARTNERSHIPS IN THE 
SOUTH WEST

As the leading partner of the SWMPS, 
Meerilinga has worked closely with the City of 
�-���r�ì�i�w�M���«�D���~�«�i�Â�•�«�Ÿ�•�Ï���D���D�«�H�D�M�õ�©�«�V�•�D�M�[�«�
�•�M�˜�Ï�r�•�«
�Ü�Ÿ�H�V�
�Ý�«�i���«�[�w�E�E���M�i�«�±�D���Ï�õ�Ï�•�[�«�±�M�����«�k�M�•���D���i�õ�•�«�D���~�«
Melville through to Rockingham. Together, 
we have delivered workshops such as Circle 
of Security Parenting and MyTime, hosted 
webinars and operated support groups. We 
have continued to leverage partnerships with 
community centres, primary schools and 
other local venues to offer these evidence-
based workshops in the communities of those 
who need the support.

OUR PARTNERS

AVERAGE WEEKLY 
PARTICIPANTS AT 
SUNFLOWER

21   �·�Ì���z�H�þ�
�«���½�8�«�-�z�†�§�8�þ�H�½�«�ö�H�þ�«�
�H�
�
�†�Ì�½

NUMBER OF WORKSHOPS 
SESSIONS DELIVERED BY MPS
�â�½�Ì���«�†�½�-�§�$�8�†�½�n�«�
�K�·�ö�
�ã

NUMBER OF WORKSHOPS 
SESSIONS DELIVERED BY SWMPS 
�â�½�Ì���«�†�½�-�§�$�8�†�½�n�«�·�ö�
�ã

52

97

SOUTH WEST METROPOLITAN 
PARENTING SERVICE

2322



MEERILINGA TRAINING 
COLLEGE

Meerilinga Annual Report 2024-2025 Meerilinga Annual Report 2024-2025

Meerilinga Training College is proud to play a 
key role in elevating the quality and relevance 
of vocational education and training (VET) 
across Australia, and embedding a culture of 
quality within the VET sector. We continue to 
deliver high-quality training and assessment, 
leading to quality outcomes for students, 
industry, employers and the community

We strongly advocate for the philosophy of 
‘promoting professional excellence’ so that 
our graduates are ready for careers in ECEC, 
with knowledge and skills that match current 
industry needs.

NEW STANDARDS

The College has embraced the transition 
to the 2025 Standards which are designed 
to pivot focus towards learner outcomes. 
By prioritising learner success and industry 
relevance, the new standards emphasise 
what learners achieve and not simply what 
providers deliver. By meeting the outcomes 
set out in the 2025 Standards, Meerilinga 
Training College contributes to building 
�Ï���r�M�•�D�[�•�~�«�r�����Q�~�•���r�•�«�Ï���«�i�Â�•�«�[�•�r�i���M�·�«�D�~�~�M�•�[�[�Ï���³�«
risks to students and sector integrity, and 
�~�•�[�Ï�³���Ï���³�«�D���~�«�~�•�õ�Ï�˜�•�M�Ï���³�«�Q�i�«�±���M�«�E�w�M�E���[�•�«
training that meets industry needs.

TAKING TRAINING TO THE 
COMMUNITY

Meerilinga Training College continues to grow 
its operations by strengthening partnerships 
with community organisations and launching 
new courses at ‘pop-up’ venues throughout 
Perth.

Consistent with our commitment to ‘take 
training to the community’, the support of 
the Department of Training and Workforce 
Development has allowed us to introduce 
���•�•�«�r�õ�D�[�[�•�[�«�D�i�«�i�Â�•�«�z�Ï�õ�õ�˜�Ï�•�•�«�-�w�õ�i�w�M�D�õ�«�z�w�i�«�Ï���«
�%�•���i�õ�•�©�«�D���~�«�-�Ï�i�©�«�K�•�[�i�«�§���i�i�•�M�Ï�•�[�«�z���w�[�•�«�Ï���«�K�•�[�i�«
�ö�•�M�i�Â�¶�«���i�«�§���i�i�•�M�Ï�•�[�«�z���w�[�•�·�«�•�•�«�D�M�•�«�r�w�M�M�•���i�õ�©�«
���E�•�M�D�i�Ï���³�«�D�«�±�w�õ�õ�©�«�•���M���õ�õ�•�~�«�-�•�M�i�Ï�Q�r�D�i�•�«�†�†�†�«�Ï���«�H�-�H�-�«
course.

Building on the strength of these 
partnerships, we plan to further expand 
���w�M�«���±�±�•�M�Ï���³�«�D�i�«�§���i�i�•�M�Ï�•�[�«�z���w�[�•�«�•�Ï�i�Â�«�i�Â�•�«
introduction of an on-site Diploma of Early 
Childhood Education and Care program.

JOB READY CAREERS

This year, we have successfully delivered 
the ECEC Job Ready Skill Set across all our 
training locations. This 10-week course is 
designed to give students a taste of the sector 
by teaching a core set of skills and preparing 
them for an employment-based traineeship 
or further study.

Students completing the Job Ready course 
expressed positive feedback about their 
classroom experience. This great study 
experience meant that, rather than pursuing 
�i�M�D�Ï���•�•�[�Â�Ï�E�[�«�i���«�r�����E�õ�•�i�•�«�i�Â�•�Ï�M�«�K�w�D�õ�Ï�Q�r�D�i�Ï�����[�·�«
75% of the students who completed this 
beginner course elected to transfer their 
�•���M���õ���•���i�[�«�Ï���i���«�i�Â�•�«�±�w�õ�õ�«�-�•�M�i�Ï�Q�r�D�i�•�«�†�†�†�«�Ï���«�H�-�H�-�«
program.
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TRAINEESHIP PROGRAM 
EXPANSION

The College is actively expanding its reach 
�i�©�«���±�±�•�M�Ï���³�«�R�•�¦�Ï�i�õ�•�·�«�•���E�õ���©���•���i�Ò�i�D�[�•�~�«
training across the metropolitan area. We 
are delighted to be progressing a new 
partnership with the ‘Stride Group’, with the 
intent to become their preferred provider 
���±�«�i���i�Â�«�-�•�M�i�Ï�Q�r�D�i�•�«�†�†�†�«�D���~�«�8�Ï�E�õ�����D�«�i�M�D�Ï���•�•�«
educators across their 14 services.

ENHANCING OUR SCOPE

Meerilinga Training College has continued 
to strengthen its relationships and pursue 
networking opportunities with Community 
Skills WA, the developers and accrediting 
body of the ‘Course in the Early Years’. This 
�K�w�D�õ�Ï�Q�r�D�i�Ï�����«�Ï�[�«�i�D�Ï�õ���M�•�~�«�±���M�«�i�Â�•�«�������Ò�M�•�³�w�õ�D�i�•�~�«
early learning sector, including playgroups 
and eligible secondary school students 
aspiring to careers in Early Childhood 
Education and Care. We are pleased to 
announce that we will commence offering 
�r�õ�D�[�[�M�������«�~�•�õ�Ï�˜�•�M�©�«���±�«�i�Â�Ï�[�«�K�w�D�õ�Ï�Q�r�D�i�Ï�����«�Ï���«�5�3�5�9�¶

Additionally, we remain actively engaged 
in the ongoing review process of ECEC 
courses. This includes contributing to the 
�M�•�~�•�˜�•�õ���E���•���i�«���±�«�i�Â�•�«�-�•�M�i�Ï�Q�r�D�i�•�«�†�E�«�Ï���«�Ì�w�i�«���±�«
�
�r�Â�����õ�«�-�D�M�•�·�«�D�«�K�w�D�õ�Ï�Q�r�D�i�Ï�����«�•�•�«�D�M�•�«�r�����[�Ï�~�•�M�Ï���³�«
adding to our scope in the upcoming year to 
further diversify and enhance our educational 
offerings.

NEW TRAINERS AND 
ASSESSORS

To provide for the increased number of classes 
and locations, we welcomed two new trainer/
assessors during the beginning of 2025. As 
part of our strategic review and to support 
Meerilinga Training College’s ongoing growth, 
we plan to recruit more trainer/assessors to 
deliver classes in 2026. Concurrently, we will 
seek a suitable venue to establish a dedicated 
facility for MTC.

TRAINEESHIPS SUPPORTED

STUDENTS GRADUATED

NEW ENROLMENTS

JOB
READY
STUDENTS

57
67

154

EXPOS ATTENDED

TRAINING LOCATIONS

NEW TRAINING 
LOCATIONS

6

5

2

75%
WHO WENT ONTO ENROL 
IN CERT III CLASSROOM 
BASED COURSE

4 AVERAGE 
YEARS OF 
SERVICE  FOR 
TRAINEES AND 
ASSESSORS
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Children’s Week is a national celebration held 
annually through the fourth week of October, 
promoting awareness of children’s rights 
under the United Nations Convention on the 
Rights of the Child (UNCRC). Meerilinga is 
the convener of Children’s Week in Western 
Australia and a representative on The 
Children’s Week Council of Australia. In 2024, 
Children’s Week ran from 18 to 27 October 
with the theme “Children have the right to a 
clean and safe environment”.

CHILDREN’S WEEK COMMUNITY EVENTS

This year was our biggest yet, with three 
events run by Meerilinga alongside 
community partners. These events enabled 
us to meet families in their communities 
and strengthened our bonds with local 
organisations and government partners.

�-�Ï�i�©�«���±�«�
�•�D���«�D���~�«�Ÿ�Ï���³�[�±���M�~�«�H�[�i�D�i�•�«�•�•�M�•�«
�[�Ï�³���Ï�Q�r�D���i�«�E�D�M�i���•�M�[�«�Ï���«���w�M�«�Q�M�[�i�«�•�˜�•���i�«�Ï���«
Bullsbrook, with approximately 2,000 people 
enjoying children’s activities and meeting 
local service providers at the beautiful 
Brookbank Park. A twilight celebration at Yale 
Primary School took this important message 
south of the river while we closed out the 
week with a large community event at the 
Wanneroo Showgrounds in partnership with 
�i�Â�•�«�-�Ï�i�©�«���±�«�K�D�����•�M�����¶�«���i�«�i�Â�Ï�[�«�Q���D�õ�«�³�D�i�Â�•�M�Ï���³�·�«
more than 3,000 people met and played 
alongside local community groups that 
support children in and around the City.

At each of our own Centres, we worked with 
the creative group ReMida to deliver hands-on 
sessions that encouraged children to play with 
recycled materials or create new objects out 
of products that would otherwise have gone 
�i���«�õ�D���~�Q�õ�õ�¶�«���Â�•�[�•�«�D�r�i�Ï�˜�Ï�i�Ï�•�[�«�~�Ï�M�•�r�i�õ�©�«�•���D�r�i�•�~�«�i�Â�•�«
year’s theme while supporting an important 
arts group.

PARENTING SERVICES 
PITCH IN

Meerilinga Parenting Services helped to 
promote the rights of children in the digital 
arena by producing two new podcasts 
and videos. One of these podcasts was 
�~�•�˜�•�õ���E�•�~�«�•�Ï�i�Â�«�Â�•�õ�E�«�±�M�����«�Ÿ�Ï�~�[�D�±�•�K���«�•�Â�Ï�õ�•�«
our production also gave a voice to children 
by involving them in the discussion of how to 
provide clean environments.

These high-quality resources will continue to 
provide families and Educators with ideas on 
how to look after our natural environment and  
keep play areas safe and clean.

COMMUNITY GRANTS

The Children’s Week Community Grants 
enables communities to celebrate Children’s 
Week and spread the message of children’s 
rights even further. With funding provided 
by Lotterywest and the Department of 
Communities, Meerilinga awarded grants 
to 78 organisations throughout Western 
Australia’s regional and remote communities. 
Recipient organisations were able to host local 
celebratory events that promoted the week’s 
theme, while fostering local connections 
and strengthening community wellbeing. 
Nearly 13,000 people were positively impacted 
through this program in 2024.
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OUR PARTNERS

725

1,702

208,333

60

584

250

755

PILBARA

WHEATBELT

GREAT SOUTHERN

SOUTH WEST

PEEL

MID WEST

GASCOYNE

GOLDFIELDS

GRANTS

BENEFICIARIES

THE IMPACT

78

12,711

EACH METRO EVENT WITH 
ESTIMATED NUMBERS

Bullsbrook:  2,000
Yale:   1,000
Wanneroo:  3000

REMIDA NUMBER
OF INCURSIONS 8

The Children’s Week National Theme for 
2024 is based on UNCRC Article 24: 

“Children have the 
right to a clean and 
safe environment.”

MAJOR SPONSORS

PARTNERS
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���Â�•�«�Q���D���r�Ï�D�õ�«�©�•�D�M�«�±���M�«�i�Â�•�«�r�����[���õ�Ï�~�D�i�•�~�«
Meerilinga business was dominated by staff 
transition, restructuring activities and the 
implementation of new systems as a result 
of market changes, increasing regulation 
�D���~�«�i�Â�•�«���•�•�~�«�i���«�Ï���r�M�•�D�[�•�«�•�±�Q�r�Ï�•���r�Ï�•�[�«�Ï���«���w�M�«
�Ï���i�•�M���D�õ�«�Q���D���r�•�«�D���~�«�M�•�E���M�i�Ï���³�«�[�©�[�i�•���[�¶�«�����«
support our management team to deliver on 
these objectives, consultants were engaged 
�i���«�[�w�E�E�õ�•���•���i�«�Ï���i�•�M���D�õ�«�r�D�E�D�r�Ï�i�©�«�Ï���«�i�Â�•�«�Q�•�õ�~�[�«
���±�«�[�i�M�D�i�•�³�©�·�«�Q���D���r�•�·�«�Â�w���D���«�M�•�[���w�M�r�•�[�«�D���~�«
insurance. This resulted in a number of one-off 
�r���[�i�[�«�Â�Ï�i�i�Ï���³�«�i�Â�•�«�E�M���Q�i�«�D���~�«�õ���[�[�·�«�•�Ï�i�Â�«�•�¦�E�•���[�•�«
provisions created for restructuring activities 
�i�Â�D�i�«�•�Ï�õ�õ�«�i�•�«�r�����E�õ�•�i�•�~�«�Ï���«�i�Â�•�«���•�•�«�Q���D���r�Ï�D�õ�«
year. Recommendations resulting from these 
external reviews and consulting support have 
largely been implemented.
 
As a result, in FY25 Meerilinga sustained an 
operating loss compared to the break-even 
result achieved in FY24. Pleasingly, revenue 
grew 17.8% compared to the prior year, 
however, expenses also increased 24.4% on 
the previous year. Part of this expense growth 
can be attributed to timing differences - 
the main a result of Meerilinga successfully 
applying for the Australian Government’s 
ECEC Worker Retention Payment, which will 
be offset by the grant to be received in FY26.
 

One of the key actions taken during the year 
�•�D�[�«�i�Â�•�«�Ï���i�M���~�w�r�i�Ï�����«���±�«�D�«���•�•�«�Q���D���r�•�«�[�©�[�i�•���¶�«
���Â�Ï�[�«�•�Ï�õ�õ�«�•���[�w�M�•�«�³�M�•�D�i�•�M�«�•�±�Q�r�Ï�•���r�©�«�D���~�«�����M�•�«
detailed reporting on key business metrics, 
enabling Meerilinga to track performance of 
the two main business streams - Children and 
Community Services and the Training College. 
This focus on improved reporting will be 
supported by a new organisational structure 
that will provide greater role clarity and 
Executive accountability for both streams.
 
�·�•�•�M�Ï�õ�Ï���³�D�«�Ï�[�«�r�����Q�~�•���i�«�i�Â�D�i�«�i�Â�•�«�M�•�[�i�M�w�r�i�w�M�Ï���³�«
activities completed in FY25, combined with 
�i�Â���[�•�«�[�i�Ï�õ�õ�«�w���~�•�M�•�D�©�·�«�•�Ï�õ�õ�«�[�Ï�³���Ï�Q�r�D���i�õ�©�«�Ï���E�M���˜�•�«
���w�M�«�±�w�i�w�M�•�«�Q���D���r�Ï�D�õ�«�E�•�M�±���M���D���r�•�¶�«���Â�Ï�[�«�Ï�[�«
particularly important given the governance 
and regulatory changes likely to impact our 
sector over the next 12 months.
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���8�z�8�«�K��

Alcoa

���õ�i�����•�«�-�����•�[�«���õ�Ï�˜�•�»

�z�����«�������•�«���õ�©�«�·�ö�·�«
Federal Minister for Early 
Childhood Education; Youth

Australian Education 
Research Organisation

Autism WA

Bankwest

BeFriend

Better Beginnings

�%�M���r�ì���D���«�-�������w���Ï�i�©�«�z���w�[�•

Bunnings

Cahoots

Carewest

Child and Adolescent 
�-�������w���Ï�i�©�«�z�•�D�õ�i�Â

City of Cockburn

City of Fremantle

�-�Ï�i�©�«���±�«�Ÿ�D�õ�D���w���~�D

�-�Ï�i�©�«���±�«�Ÿ�•�Ï���D���D

City of Melville

City of Rockingham

City of Swan

City of Wanneroo

�-�Ï�i�©�«�K�•�[�i�«�§���i�i�•�M�Ï�•�[�«�z���w�[�•

CLAN Midland/Indigo Junction

Communicare

�z�����«�8�D�˜�•�«�Ÿ�•�õ�õ�©�«�·�§���·�«
Member for Bassendean

�z�����«�8�������D�«�k�D�M�D�³�Â�•�M�«�·�§�-�·�«
(former) Member for East 
Metropolitan Region

Edith Cowan University

Feed It Forward Inc

FIFO Families Project

�k�Ï�����D�«�
�i�D���õ�•�©�«�z���[�E�Ï�i�D�õ�«�Ó�«�
���r�Ï�D�õ�«
Workers, Mother Baby Unit

Foodbank WA

Fremantle Women’s 
�z�•�D�õ�i�Â�«�
�•�M�˜�Ï�r�•

Fremantle-Rockingham 
Family Support Network

Government of Western 
Australia Department of 
Education

Government of Western 
Australia Department of 
Communities

�z�•�D�õ�i�Â�•�D�©

�z�Ï�õ�õ�˜�Ï�•�•�«�†���i�•�M�r�w�õ�i�w�M�D�õ�«
Community Centre

�z�•�õ�E�Ï���³�·�Ï���~�[

�z�Ï�õ�i�����«�8�D�~�[

�z�Ï�õ�i�����«�ö�M�•�r�Ï���r�i

�z�����«�
�D�i�Ï���•�«�K�Ï���i�����«�·�§���·�«
Minister for Minister for 
Education; Early Childhood; 
�ö�M�•�˜�•���i�D�i�Ï�˜�•�«�z�•�D�õ�i�Â�¹�«�K�Â�•�D�i�i�•�õ�i

Imagined Futures

�Ÿ�Ï�~�[�D�±�•�«�K��

�Ÿ�Ï���³�[�±���M�~�«�D�i�«�%�w�õ�õ�[�i�M�����ì

Linkwest

Lions Club

�z�����«�§���M���D�«�z�D�M�E�•�M�«�·�§�-�·�«
(former) Member for East 
Metropolitan Region

SUPPORTERS

Lotterywest

Mayor Tanya Richardson, 
City of Swan

McCusker Centre for Citizenship

�·�Ï�~�˜�D�õ�•�«�z�w�i�«�ö�D�M�•���i�Ï���³�«�
�•�M�˜�Ï�r�•

�·�����M�~�Ï�i�å�«�Ÿ�����M�i�«���i���M�Ï�³�Ï���D�õ�«
Corporation

Moorditj Yorga

Multicultural Australia

Multicultural Futures

Ngala

Playgroup WA

Royal Life Saving WA

Stephen Price MLA, 
�·�•���i�•�M�«�±���M�«�k���M�M�•�[�i�Q�•�õ�~

Swan Communities for Children

The Bridge Project

The Fathering Project

The Smith Family

Tiny Things for Tiny Tots

Together Now WA

Tom French MP, 
Federal Member for Moore

Volunteering WA

Woolworths

Yale Primary Scool

Yalkarang Consulting

Youth Futures WA

Zig Zag Early Years Partnership



Local School Partnerships

Beechboro Primary School

Caralee Community School

�8�D�M�õ�Ï���³�«�þ�D���³�•�«�z�Ï�³�Â�«�
�r�Â�����õ

East Beechboro Primary School

�H�D�[�i�«�z�D���Ï�õ�i�����«�z�Ï�õ�õ�«�ö�M�Ï���D�M�©�«�
�r�Â�����õ

Edney Primary School

�z�D���E�i�����«�
�•���Ï���M�«�z�Ï�³�Â�«�
�r�Â�����õ

�z�Ï�õ�i�����«�ö�M�Ï���D�M�©�«�
�r�Â�����õ

�Ÿ�D�õ�D���w���~�D�«�
�•���Ï���M�«�z�Ï�³�Â�«�
�r�Â�����õ

�Ÿ�Ï�D�M�D�«�-���õ�õ�•�³�•

Maida Vale Primary School

Palmyra Primary School

Port School

West Beechboro Primary School

SUPPORTERS
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Meerilinga Children and Community
Services Ballajura
2 Community Mews,
Ballajura WA 6066
9249 6980
ballajura@meerilinga.org.au

Meerilinga Children and Community
Services Beechboro
106 Amazon Drive,
Beechboro WA 6063
9377 4749
beechboro@meerilinga.org.au

Meerilinga Connecting Families in 
Bullsbrook
6 Eden Drive,
Bullsbrook WA 6084
0417 690 127
bullsbrook@meerilinga.org.au

Meerilinga Children and Community
Services Cockburn
219 Winterfold Road,
Coolbellup WA 6163
9331 2211
cockburn@meerilinga.org.au

Meerilinga Children and Community
Services High Wycombe
104 Edney Road,
�z�Ï�³�Â�«�K�©�r�����i�•�«�K���«�9�3�8�:
9454 7198
highwycombe@meerilinga.org.au

Meerilinga Children and Community
Services Hilton
85 Rennie Crescent South,
�z�Ï�õ�i�����«�K���«�9�4�9�6
9331 2211
hilton@meerilinga.org.au

Meerilinga Children and Community
Services Kingsley
48 Peregrine Drive,
�Ÿ�Ï���³�[�õ�•�©�«�K���«�9�3�5�9
9309 4174
kingsley@meerilinga.org.au

Meerilinga Children and Community
Services Woodvale
30 Chichester Drive,
Woodvale WA 6026
9309 3462
woodvale@meerilinga.org.au

Meerilinga Training College
meerilingatrainingcollege.org.au
9489 4034
mtc@meerilinga.org.au
 
PO Box 144 Ballajura WA 6066
enquiries@meerilinga.org.au
9489 4022

meerilinga.org.au
meerilingatrainingcollege.org.au
childrensweekwa.org.au

CONTACT DETAILS



M
eerilinga C

hildren and C
om

m
unity S

ervices Inc.
M

eerilinga C
hildren and C

om
m

unity F
oundation Inc.

PROMOTING 
POSITIVE 
CHILDHOODS


